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Digital, Evans & Sutherland announce high-end VAXstation 8000

Digital announced its highest perform-
ance workstation to date, the VAXstation
8000 color graphics workstation, in a
joint announcement with Evans & Suth-
erland Computer Corp. The new worksta-
tion can manipulate complex three-di-
mensional objects instantancously.

The companies said the new worksta-
tion offers the best of cheir highly re-
spected technologies — a combination of
Digital's VAX computer processors and
real time interactive 3D graphics from
Evans & Sutherland. It will be marketed
and sold by both companies.

Peter Smith, vice president, Product
Marketing said cthe workstation is in-

The VAX 3D vector performance and the market’s highest image quality,

tended for specialized applications areas Peter said the workstation wili play an Gateway and Apple Computer, Inc. to in-
that require the highest levels of com- important role in Digital's marketing tegrate Macintosh® personal computers
puter graphics speed and clarity. These strategy for integrating a customer’s en- and AppleTalk® networks with VAX
areas include: mechanical CAD (comput-  tire organization with networked VAX systems and DECnet/OSI.
er-aided design) in the automotive, aero- computers and cost-effective worksta- Evans & Sutherland Computer Corp. is
spacc and manufacturing industries; com-  tions, widely recognized as a pioneer in real-
puter animation; command and control; The Evans & Sutherland joint develop-  time, three-dimensional visualization, and
and molecular modeling and computa- ment effort is the third major technology a leader in interactive graphics technolo-
tional fluid dynamics in science and re- agreement between Digital and other gy- The company is headquartered in Salt
search. leading vendors over the past 12 months. Lake City, Utah. @

First customer shipments of the new Other agreements are with Cray Re- Macintosh and AppleTalk arc trademarks of
product will begin this month. scarch, Inc. for the VAX Supercomputer Apple Computer, Inc.

Child Care Resource and Referral Program announced

- Digiral has introduced a nationwide Child Care Re-
' \y source and Referral Program to help employees find
quality care providers for their children.

Work/Family Directions, Inc., an organization that
specializes in child care resources, has been retained to
manage the program.

"“The program helps employces find the type and loca-
tion of care they want for their child or children from in-
fancy to 15 years of age. For example, some people prefer
care in a home-like setting, while others prefer a pre-
school or nursery-type situation. Still others need after-
school care,” says Bruce Davidson, manager of the Em-
ployce Assistance Program (EAP).

The Child Care Resource and Referral Program helps employees find the
type and location of the care they want for kids from infancy to age 15.

(continued on page 8)



Digital makes
$1.2 million grant
to Urban League

Digiral has awarded a $1.2 million grant
to the National Urban League to estab-
lish a network that will allow the League
to communicate with its four regional of-
fices and 112 affiliates throughout the
United Srates.

“Digital’s partnership with the Na-
tional Urban League is important in
many ways,” says Alan Zimmerle, Corpo-
rate manager, EEO/ Affirmative
Action/Valuing Differences. “It provides
us, within a national organization, a
showcase for our products in a major
urban center. And it supports visibly our
commitment to making a difference in
the communities in which we do business
by providing sophisticated office automa-
tion tools to the 112 Urban League
affiliates.”

As part of the grant, an “Executive on
Loan" program has been created which
will help the League to take advantage of
Digital's networking expertise.

Zella Edwards has been named project
manager and is Digital’s executive on
loan to the League. Reporting to Alan,
she will manage the network design and
implementation, Digital’s National
Urban League conference activities and
coordinate future work with the League
through its educational initiative in urban
schools. This program is rargeted at help-
ing inner-city youths acquire the skills
needed to enter the labor force in the
1990s.

Zella joined Digital in 1980 and has
held a series of increasingly responsible IS
positions. Most recently, she was Infor-
mation Resource manager for Corporate
Distribution. @
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Asian-American Awareness Weeck celebrated

Corporare Operations celebrared Asian-American Awareness Week Jan. 25-29. From left are

Cynthia Brunson-Hyde and Carol Martin, co-chairs of the Valuing Differences Task Force for
Personnel Operations, and Barbara Smith-Decker of the Japan Society of Boston. Throughout
the week, presentations at Greater Maynard Area facilities highlighted the history, culture and
peoples of Asia.

Rick Carwile named Corporate
Compensation manager

Rick Carwile, tech-
nical manager of the
Job Evaluation and
Classification (JEC)
Project, has been
named Corporate
Compensation man-
ager, reporting to
Harvey Jones, man-
ager, Corporate
Compensation and

Rick Carwile
Benefits. In this position, Rick will
continue to concentrate on the successful
completion of the JEC Project and its im-

Laurie Macintosh new

manager for GSIM

{ Laurie Macintosh
l has bccn named

: managcr for General
" Services Industry
. Markctmg (GSIM),
- reporting to Peter

8 Robohm, GSIM di-
"3 rector, and Ed
Kamins, manager,
Corporate Com-

Laurie Macintosh
munications.
In this position, Laurie will be respon-

pact on the development and delivery of
compensation program policies and sys-
tems. He also will be concerned with the
ongoing management of the project, as
well as with the day-to-day handling of
compensation issues.

Rick has been with Digital since 1980.
Prior to joining the JEC Project, he was
Compensation and Benefits manager for
the Corporate Finance, Administration
and Strategic Resources organizations. He
held various positions in the Field Com-
pensation Group as well. ®

Marketing Programs

sible for developing marketing programs,
using resources from Media Communica-
tions and outside vendors. She will work
with GSIM Marketing managers to in-
sure that marketing campaigns and deliv-
erables support corporate communica-
tions objectives.

Laurie joined Digital in March, 1987
after a 10-ycar career with IBM in sales,
market support and marketing communi-
cations, in both the United States and
Canada. She is a graduate of Smith Col-
lege, Northampron, Mass. ®




AIDS education plan emphasizes understanding

(Sccond of two parts)

In the fight against AIDS, education is
“our greatest ally,” believes Paul Ross,
manager of Digital’s AIDS Program Of-
fice. To that end, the company has begun
an education program designed to help
people understand the AIDS epidemic
and encourage behavior which will pre-
vent the spread of AIDS.

Explains Paul, “The AIDS education
plan is a major commitment on Digital’s
part to provide information to employees
and to demonstrate just how valuable em-
ployees are to the company. It's been
proven that the spread of AIDS can be
curbed by education, and we know that
information is empowering. It legitimizes
discussion, acknowledges any fears that
people might have, brings those fears into
the open, and tells people that those feel-
ings are acceprable. From there, people
can go on to be supportive when they en-
counter people with the virus.”

Digirtal’s response to the AIDS crisis is
multi-faceted. “Senior Personnel man-
agers and line managers are beginning ro
participarte in educational awareness brief-
ings,” says Paul. “These briefings include
medical information and, as appropriate,

an understanding of the psychology of
fear. After the briefings, managers will be
able to work with the AIDS Program Of-
fice in developing an educational strategy
for their own organizations.” For exam-
ple, special AIDS Education Teams
(AETs) have been formed.

By the end of Q2, about 25 senior Per-
sonnel and line managers were trained to
become part of the AETs. Says Paul,
“The AETs have been trained in the basic
medical facts and the psychological issues
surrounding AIDS. They're trained to as-
sist sites or facilities in dealing with
workplace problems related to AIDS.”

Paul adds that the teams will assist in
developing and possibly delivering educa-
tion for Personnel, line managers, Em-
ployce Assistance Program counselors,
and occupational health professionals.
Orther AETs also will be formed based on
organizational needs.

"We're in the process of developing
communication packages, which will in-
clude external resources and information
such as volunteer opportunities. These
should be available in Q4 to both man-
agers and employees,” says Paul.

An important part of the education

plan is ensuring that it is tailored. “Each
organization’s culture is different, so
education strategies will differ, too,” Paul
says. A Manufacturing site, for example,
where there are a large number of people
working in the same place, will approach
its nceds and concerns differently than a
Ficld site, which may be quite decentral-
ized,” Paul says. "So we're working on
strategies to meet the awareness needs of
decentralized environments. In all our ef-
forts, we're trying to strike a balance be-
tween heightening employees’ awareness
of the problem and minimizing panic.”

Paul adds that it’s a smart business
decision to educate people abour AIDS,
because it touches every facet of our lives.
AIDS is expensive, both in terms of lost
productivity and in actual dollars. Thou-
sands can be spent on medical care, and
medication alone can cost $8,000 to
$10,000 a year.

But the important thing to remember,
says Paul, “is that this is in best interests
of both the company and the employees.
In helping to manage AIDS, we're show-
ing leadership, interest in and commit-
ment to the community and responsible
corporate citizenship.” @

New U.S. policy limits

The Executive Committee recently ap-
proved a new smoking policy. All facili-
ties in the U.S. are expected to be in com-
pliance with the smoking policy, which
limits smoking to designated areas, by
Jan. 1, 1989. Below is a summary of the
new policy and the reasoning behind it.

The policy change is the result of
numerous requests from employees to
limit smoke within Digital. A Smoking
Task Force, which included smokers, ex-
smokers and non-smokers from all func-
tions, rescarched the subject and recom-
mended the new policy.

John Murphy, Corporate Employee
Relations Consultant, says a combination
of factors resulted in the policy change.
“Passive smoke from cigarettes, pipes or
cigars has been found to be harmful to
non-smokers. In light of this evidence, a
changing social environment that encour-
ages non-smoking, and legislation limit-
ing smoke in public areas, we feel it is
time for Digital to address this problem.”

John emphasizes that the intent of the
new policy is to reduce the impact of pas-

employee smoking to designated areas

sive smoke and not to legislate employ-
ces’ personal habits.

"“We estimate that 25% of our U.S.
population smokes,” he says. "We realize
that to completely eliminate smoking in
the workplace might be difficult for many
employees who choose to smoke.”

Under the policy, a designated smoking
arca (DSA) will be enclosed by floor to
ceiling walls and separately exhausted to
the outside. In locations where venting is
not possible due to lease restrictions, the
facility will provide an area that is not
separately ventilated.

The DSAs will be furnished with
chairs and tables, but no terminals or
work-oriented equipment. The smoking
arcas are to be used during breaks or
lunch, not as work areas. Enclosed offices
do not qualify as designated smoking
areas.

" All facilities, regardless of the number
of smokers, must provide at least one
designated smoking area,” John says, “be-
cause employee populations change, and
customers and others visit Digital sites.”

The smoking policy will be in effect on
a 24-hour, seven-day-a-week basis. More
detailed information has been distributed
to line managers and supervisors who will
be responsible for implementing the poli-
cy, so they will be better equipped to an-
swer employees’ questions regarding the
new policy. g

Employee Kudos

Pat Cataldo, vice president of Educational
Services, was recently elected to the Board
of Directors of the National Society of
Sales Training Executives. A member of
NSSTE since 1983, Pat will serve a two-
year term on the Board. g



The Marketplace

appear only once.

reserves the right to edit for space.

How ‘The Marketplace’ works

"The Marketplace” is a free service provided by "Digital This Week” for Digital employees
in the Greater Maynard area. To serve as many employees as possible and keep the ads as
current as possible, DTW needs your cooperation.

1. When submitting an ad, please include your full-name, mailstop and DTN,

2. Please submit only one ad at a time. Multiple submissions will not be accepted. Ads will

3. Ads must be submitted in writing (hard copy).
4. DTW does not print ads for services (babysitting, snow-plowing, etc.) or profit-making
enterprises. Ads must be worded clearly, typewritten or printed, and in good taste. DTW

5. Ads are printed on a first-come, first served basis, as space allows, regardless of category.
Duec to the heavy volume of ads, allow four to six weeks for your ad to appear.

6. Ads can be cancelled simply by calling the Markerplace office. If you have any questions
about the Marketplace guidelines, call the DTW office ac DTN 251-1308.

Appliances

MICROWNAVE OVEN, Amana, model MR-3, with
ifnstruction manual Jayne, 2231-2849

OVEN,Toastmaster, counter=-top, bake, broil,
continuous clean, vry gd cond,Lou,297-7854

ELECTRIC STOVE, Westlnghouse, lks nw, exc cond,
13 yrs old, gold, §125/80, Paula, 297-2137

Cars

'86 AUDIL CUATRO CS, fully loaded, 24k mi, hest
offer, Margo, 223-2497

"81 TOYOTA CORONA,aid-sz htchbk,orig owner,vy
wvell malne'd,auto,lo mt 52,4k, Vickl ,274~56476

*75 FLAT SPIDER, red, $5 spd, exc coad, no rusc,
as/fn cass, spurty $1900, Loule, 244-77835

74 SAAB-99,for parts only,mny mech exc,body exc,
prof repalnt,ln Acton,5600,flrm,Trish,223-5072

‘83 DATSUN 280ZX, hlue, 59% =i, scd, t-tops, ale,
exc cond, $7200/80, Maureen, 258-8392

‘Bl BMW 320i,5spd,vhite,am/fa cass,garaged,alec,
snrf, exc cond, runs great, 56495 Manjit, 223-3702

‘78 CHEV CAPRICE,one owner,must see,new brakes,
and shocks,ps,ph,afec,51100,Jon,269-2061

"70 PONTIAC GTO,good cond,V-8 “400" ,rna vry well,
spoller,tac,a classlic,53995,Lou,249-41353

*B7 MAZDA LX 32),4dr,am/fmfcasn,ps,snrf Sapd,rst
pef, 100k varc,10k =l ,58500 Flrm,Peter,276-9969

*86 TOYOTA CELICA GT,white,ac,ps,pb,pw,pl,cruise,
anffa cass,jspd,exc cond,59600,Mahnoud, 223-2010

"8% CHRYSLER S5TH AVE,V-8,auto,am/fa cass,alc,
defog,hivy al,exc cond,$573500/80,Marllea, 293=-5407

*77 FIREBLAD FORMULA, & spd, good coaditlon,
51600, Skip, 247-2227

86 V¥ JETTA GL, 4dr, 15k al,3 spd,Dave,224-7418

Furniture

DESK,exec pedestal,oak coast,good cond,$150/80;
HATCHCOVER TABLE,unfintshed , $75/80,R1ch, 296-41713

COUCH,neutral color + pattecn, $100,Hark, 226-2145

SLEEP SOFA ¢ LOVESEAT, navy blue w/flowers, $300,
Par 297-2192

TABLE,48" round white formica, 550; BOOKCASES, 2
3072737, white formica, §50, Lesley, 249-4005

TABLE,coffe,ltal mrbl tp,66"Llng ,585;CONSOLE,an/fn
/phono Magnavox,cah exc cond,$175,Rose,244-6023

HEDS, 2 twin, box springa, matresses, frames,
1ike new, 5385, Bill, 226-2227

Miscellaneous

JACKET, women's, lined, leather, slze 7, wora
once, excellent condlition, §7%, Carol, 291-8391

TIRES,w/rlms 205/ 75R14,525;195/R14,5$25/pr; BATTERY
Sears,lyr old,525;2 RADIDS,$10 & 560,Pac,297-68566

PLANE TICKETS,Bos-Orlando, Feb 26, 7:40pm, return
Mar &, 2:10pma, patd $54%, Rick, 234-5218

SK1 PASSES,? adult,any 5 cunsec days in B8, 5300
val, @Stratton Mtn,Vermont,5250/80,Linda,223-9673

A¥NING, 20 ft, for trafler, Faith, 221-7725

4

ENCYCLOPEDIA, Britannica, complate, 30 vol aser,
exc cond, l5th ed, Paul, 234=-490%

COMPUTER, Apple Macintosh plus, addictlonal (loppy
drive, software, 51500, Jayne, 223-2849

FUR JACKET, blk, rabblt, slze med, never wvorn,
new $500, asking $350/80, Lata, 223-24%6

OIL BURNER, Beckett hi eff, H'well smoke stack
swltch almost new, both 5200/8B0, Bob, 297-3559%

VCR, Toshlba, 4 head, resote, like new, 5250,
Bill, 225-2227

Pets

CATS,free to good home, tan male,black female,
4yrs old,both neutered,all shots,Paul ,283-7659

Real Estate

TAMPA, FL,2br, 2.5 ba,twnhwe, hot tub,lakefront,
leased to tenant, §$60k, flrm, David, 26%-14113

HARVARD,gambrel,Ibdr,2 cr gar,storg,lg cnctry kit,
3.45 qulet acres,in=law apt , §284.9k Mary,241=-3004

LANCASTEK ,4br,col ,maxec area,2 car gar,lg kig,new
rf,1/2 + acre,nr vt L17,5235 ,negoe Nancy,234-465]

S0, ASHBURNHAM,3br,col,new cptg,bath, kit,
1 er gar,d 20x20 3 soaw ran,3129.9k,Gale, 241-3448

WORCESTER,? hr,duplex hse,nrly new,fully appl,w/w
cpt expandable 597.5k , Hark ,297-4902

WORCESTER,condo,exc loc & cond,lrg rms,all appls,
hdwd Flrs,rfdec,chrer £14,389.9k, Lynan 237-2904

BOXBOROUGH, 15dr condo,ful appl,afec,sliders t/bal,
new win,new w/w,low feesucdl  §73%,8400,251-1610

NAHANT,lbr,Iba,loft,cath cell,nr ocean,wa/dr,pkg,
gd nborhd,nc sch,gd starter, 5160k, Ton, 262=-8302

LOWELL,2bdr ,condo,corner unit,on Pawtucker Rlwvd,
poal,afe,parking,starage,Claudette,275-24132

WEST COAST FLORIDA,sm waterfront mobile/rv park,
good Income,$230k,Scott,237-2620

MARLEORO,2 family house, great loc, well smalnt,
newly vinyl sided, 5190k, Xathy, 296-4%01

ANDOVER,Ybdr antiq cape,lg lr,newly dec,lg kit
w/new flr,nr plgnd + scls,51%9.9%,Pae,275-2492

CAPE COD,new acorn atyle contemp,dbr,2ba,ddeck,
gar,quiet ,ain to heach,5185k ,Mary Jane,297-23%3

Recreational Vehicles

BOAT/MOTOR,'76 Renken 16' + traller,Johnsan TOhp
motor,exc cond hold to epring, 52800 ,Rick,234-52148

Rentals

PENSACOLA,FLA,tnshr,2br,nlp 6,rent/trade for ski,
several wks avail,pool,tennts,Chrein, 225-6770

WHITE MTS,ski chalec,4dbdrm,2ba fple,nlps ID,nr
Leon/Canan,avail Sun=-Fril,$350,Carl,223-8907

MEWTON,10 rm hse,)-4 bdrms,2.5ba,pool,exc loe
more, from |1/8B-6/88, 51300/mo, Mike, 285-6245

ARUBA, efficiency on white sandy beach, 1wk,
5600, Bernle, 268-1392

MERRIMACK,NH,tvnhse condo,2bdr,l.5ba,full soclal,
appl kit,gas heat/hw, §675+uctl Are,275-2157

ASCUTNY,ski ldg,nlp 6,5unope 22m,7 oth w/i i5m,
3/4m to lake skat,xc,swnom,lce f,Gall, 262-8380

SHIRLEY,large new coudo, approx [0 mil ta LEG,
LTN, BXB, 5800/mo, Don, 226-TH84

NANTUCKET ,walk to heach,ibdr,2ba,frple,deck, slps
9, ,weekly, spring,sunmer fall Helde , 297-7114

LOON,stdio ski condo,slpé,pl,whpl,saun,sht
shps,rest 5160/vknd, Lot , 2964161

bus ,nr
MARLRORO, renov, Srm, 2br, lba, ranch,lake froat,
avalil tfl1 6-15%, no pets, $800¢acil, AL, 225-7097

WORCESTER, Bloomingdale, condo, 2 bdr, 2 ba, full
appl, securlty ¢ fire protectlon, Bob, 7531-27%4

WORCESTER ,new salthox doplex,2hdr w/wkylit, 1. %ba,
1g appl kit ,no pets,$700/mosutil Bev,226-26%1

N0 CONWAY,ski chalet,3br,slps 8, wd wtove,fully
furn,xctry nearby ,wi/vknd Diane, 264=7096

e NENNIS duplex, 2bdr,sarm,eat In kit slps b, boat
lach nr,wk/vknd/summer/off secason,Cathie , 221-5477

WHITE MTNS,skil chalet lakfroat,fple,slps B ,nr
loon/Cannoon/Moatean , 5500/ wk Marela , 251=1440

S YARMOUTH, 3Ibr cottage, walk to ocean haaches,
private, quiet, §$525, Gall, 223-4896%
LEOMINSTER,} ras,stovefrefl Jheat/hw, no pets, ruf

roquired , ficecflastsaec, $425/mo, Joyce, 234-4049

CLINTON,immed ocec,lst fle,h rasw,gar,ref/utv wshr/
deyr,no pets, 5675 /mosutil, latesec,Bob,221-A715

WHITE MTNS,Loon area,2br,slph,2ba,avall w/wknds,
ful equip,skilng,wd stv,hiking,Bi01,249-1190

WATERVILLE VALLEY, Alack Bear lodge, condo, slps
&, spts ctr, day/wk/wknd, Alex, 234-5197

DRACUT,condo,2 yr vld, lg rms, 2 bdrm, kit, lvra,
ladr ra, lcar gar, 5750+util, Barbara, 269-2141

Roommates

MAYNARD,shr house ,walk to ML,PK $3400/m0 fnc artl,
no pets/smoke,ovn llviog ra,Liz,223=-7001

SHREWSBURY ,spaclous apt,aff, 2bdr,pool, tennis,
sauna,nr 290,5310+1/2 wetl  B10L,234-30%0

LANCASTER, female, non-smoker, 2%+, share house,
5300/mo, Diane, 2231-3701

LANCASTER/CLINTON ,prof ,female non-saok seeka, fen,
2 bdrm,$247.50+,276-8502

HUDSON, sh elegant twnhs, 2.% ba, halcany, yard,
5400%utll, near 495/290, Feb |, Steve, 297-4741

LOWELL, nonsmkr, shr 2 bhdr twnsh, nr 495,
afc, §350+41/2 utll, Ron, 238-A308

Vdeck,
MAYNARD,n/f ,share nilce 2 bdre apt «/m,mid 20's,
conv to mill, §$320 + 1/2 weil, Frank, 211-734]

HUDSON,n/f ,non-smoke,share 7 rm hee,nr &95%/290 »
many DEC fac,$350 + 1/2 well, BLll, 223-42484

MARLBORD,I smoke, looking foc female 25 +,3 fanmily
house, $275/mo+ucil, no pets, Diane, 223-2298

MAYNARD,m/f ,nevr house , dbr ,spacioun,? flreplaces,
wash/dry, gar, many extras, 5275, Dave, 223-3894

BURLINGTON ,fenale ,nonsakr,she leg 1 br howse,nr
re 3/128/62/3A, 5350 ¢ ucil, Alice, 249=-1740

CLINTON,f/a,nonsakr,prof ,shr lux condo,nwn ba/
phn,pool ,frple,ilndy 5400 + 1/2 well, B411,291-7614

MAYNARD atea,? females looking to share/find aprt,
w/1 or 2 others ,March |, Deborah, 223-2764

Sporting Goods

HOME GYM,Soloflex,exc cond, 5425, Rows, 251-11377

SKI BOOTS, Nordica, mod 520, men's 9 1/2, rear
entry, used | season, $%0, Xen, 225-4704

DIRT BIKE,'85 Kawaski KX250, has new chaln »
sprocket, %1000, ia Leominstec, Debbl, 262-8215

SKI BOOTS, Salomon SX=61, rear entry, mens 8 1/2,
used | season, good conditlon, 570, Carl,247-2352

BICYCLE,Trek 311 w/new ft+r deratlileurs,froevhla,
chaln,wel maint , 22 1/2 . aceex 5300 Marcla, 2%1-1440

X-0 SKIS,Trak tour,t—1000,5alomon bhindg; BOOTS,
Salomon SR3IO1 sz42, $50/BO/set, Susan, 293-51332

SKIS/B0OOTS,child's Rossignol |20cm,Saloman 5117
hindg,slze 2 boots,$75/80,Donna,297-2044

Wanted

ELECTRONIC TYPEWRITER, good coadltlon, prefer
under $100, Mark, 296-3R24

TAPES, Spanish language, Tom, 225-%402

TO KENT,motorhome for |0 day trip to Atlanta, GA,
April family of 4,safe driving recd, Ann, 297-5292



News Briefs

Deadlines for ‘Digital
This Week’

Deadlines for " Digital This Week” have been estab-
lished to help employees plan events and publicity
around certain editions of the paper. Deadlines do not
pertain to Marketplace, which is first come, first served.
The next three issues and deadlines for DTW:

Feb. 29 issuc — Feb, 17 deadline

March 14 issue — March 2 deadline

April 4 issue — March 23 deadline. o

Digital Kennel Club
to meet Feb. 27

Tony Cherubini, a consulting animal behaviorist, will be
the fearured speaker ar the next meeting of the Digital
Kennel Club on Saturday, Feb. 27 at 5 p.m. in the LTN1
Cafeteria. An American Kennel Club (AKC) obedience
judge, and breeder, Tony will speak on a variety of dog-
related topics, from tips on selecting a puppy to behavior
problems and solutions. All Digital employees and their
familics are welcome. A potluck supper will be served,
and a small donation is requested from non-Digital Ken-
nel Club members. Employees are asked to bring a main
dish for the potluck supper. For more information, con-
tact Linda Saisi, DTN 289-1647 (LIONEL::SAISI) or
Sheryl Namoglu, DTN 381-1435 (STAR:NAMOGLU). o

Course offered by High
Performance Systems
Software Engineering Group

The High Performance Systems Software Engineering
Group (HPSSE) will offer the course “Developing Com-
plex Systems — A Pragmatic Approach to Program
Management,” March 23-25 in the Marlboro Amphithea-
tre, MRO3-3. The instructor for this course is John
Manzo, the Corporate manager for HPSSE. This course
combines an approach to the management of software
engineering with an examination of the issues surround-
ing complexity, and offers an approach to managing sys-
tem development which has proven effective over a wide
range of applications. The course includes commentary,
experience and examples from Digital’s hardware and
software engineers and projects. No prerequisites are
necessary.

For further information regarding registration, and for
a complcte abstract on the course, contact Nancy Cross,
DTN 223-3620 (MODEL::CROSS). o

A

Marlboro to sponsor
lunchtime seminar

W hat was American art and music iike between the two
world wars? Martha Barry McKenna of the Worcester
Art Muscum will answer this question by conducting a
lunchtime seminar on Friday, Feb. 19 from noon to 1
p.m. in Marlboro (CAE Conference Room, MRO3-
1/R17). The seminar, which will highlight the lives of
famous artists and musicians who emerged during this
period, is sponsored by Greater Marlboro Employee Ser-
vices. All are welcome; just bring a lunch. To register,
send $1 along with your name, badge number, DTN,
and mailstop to Greater Marlboro Employee Services
(MRO-1/G13), as soon as possible. @

Volunteers needed for Digital
Hockey Tournament

The Eastern Massachusetts Digital Hockey League will
host the Ninth Annual Digital Hockey Tournament and
is secking voluntecers to organize daily activities for the
Canadian, Colorado, Vermont, New Hampshire and
Woestern Massachusetts teams. The tournament will be
held April 15-17 in the Westboro Northstar Youth
Forum and the Marlboro State hockey rink. For more in-
formation, contact Mark Stjean at USMRW4::MST-
JEAN or Scott Marshall at REMACP::MARSHALL. o

Marlboro Health Services
slates events for February

February is Heart Month, and Marlboro Health Services
is sponsoring a series of events focusing on better heart
health.
Feb. 8, noon-1 p.m., Capacitor Conference Room,
MROI1
"Low Cholesterol Cooking,” a demonstration and
taste-test of low cholesterol foods. Call MRO Health
Services, DTN 297-6219 for more information.
Feb. 16, 1-5 p.m., Oaks Conference Room, MRO3
""One-Man’ Cardiopulmonary Resuscitation (CPR).”
Feb. 16-17, Westboro (WFR)
First Aid Class. Call WFR Health Services, DTN
268-3255, to sign up.
Feb. 23, Marlboro (MET)
"'One-Man’ CPR.”
To sign up, call Healch Services, DTN 291-7500. o



Educational Opportunities

Technical seminars

This is an integrated calendar of seminars
for HLO, MRO, LKG, LTN, ZKO,
MLO, SHR and DLBS.

Unless otherwise indicated seminar
locations are as follows:
APO  Training Center
DLBS Cafeteria
HLO Hall of White Mists (HWM)
HLO Mrt. Washington (MTW)
LKG LKG1-3 Cafeteria
LTN1 Cafeteria

MLO Mill Cafeteria Conference Room
MRO Hardware/Software Conference Room
SHR  Amphitheater

ZKO Babbage Auditorium

APO 289-1226 ERIE::HANLEY
DLB5 291-8252 ISTG::PARTRIDGE
HLO 225-5244 SHARE::HOLT

LKG 226-7065 DELNI::NAPERT
LTN 293-5230 MSBCS::TURBIDE
MLO 223-3674 MILRAT::DUMONT
MRO 297-5097 HYPER::CSMALL
SHR 237-3258 APOLLO::HEDIN
ZKO 381-1055 UCOUNT::FORBES

Feb. 16, 2-3 p.m., ZKO
"Overview of ADA® Produce
Strategy™
David Quigley, Digital
Feb. 17, 2-4 p.m., LMO2 Cafeteria
“The Design for Testability Process:
Definition and Exploration™
Jim Beausang, University of Rochester
Feb. 18, 9:30-11 a.m., MRO
“Building Distributed Computer

Programs Using the ISIS Toolkit”
Kenneth P. Birman, Cornell
University

Feb. 19, 10-11 a.m., ZKO
“"Computational Linguistics™
Henry Kucera, Brown University

Feb. 24, 10 a.m.-noon, HLO/HWM
“UNIFLOW Process”
Ting Hsiao and Ken Liu, Digital

March 1, 9:30-11 a.m., DLB5
“Introduction to Object Oriented
Programming”
Topher Cooper, Digital

March 1, 10 a.m.-noon, HLO/MTW
“Bi-CMOS: Process and Device
Design”
Andre Nasr, Digital

March 1, 2-4 p.m., MLO
"Reducing Product Development
Time by Design”
Dr. Don P. Clausing, MIT

March 2, 3-4:30 p.m., LKG1-3
"DECnet-SNA Gateway Model”
Richard Pitkin, Digital

March 3, 10-noon, HLO/MTW
"Competitive Analysis: Manufacturing
Perspective”
Steve Severson, Digiral

March 8, 9:30-11 a.m., DLB5
“Object Oriented Databases”
Dr. Stanley Zdonik, Brown
University

ADA is a trademark of the U.S. Department of

Defense.

Field Service Training
announces courses

Space is available in the following
courses, which will be held at the Bedford
Training Center. To register, call Field
Service Central Registration at DTN 249-
4660.

VAX/VMS Utilities and Commands
Feb. 29-March 4, April 4-8, May 9-13,
June 20-24 Course No.: EY-4463E-LO
This course is aimed at both technical

and non-technical employees who need to

use VMS in their daily routine. Course
objectives include understanding Digiral

Command Language (DCL) syntax and

commands, using EDT editor, communi-

cating with other users, assigning logicals
and creating symbols, and writing com-
mand proccdurcs. Students who have
taken “ABCs of Computers,” managers
who want to learn to use VMS better, and
field engincers servicing VAX systems
may find this course of special interest.

VAX/VMS System Management
March 28-April 1, May 16-20 Course
No.: EY-5767E-LO

Intended for engineers doing VAX sys-

tems support and for any employees who

are managing VAX/VMS systems. The
course topics include system installation
and customization, system startup and
shutdown, managing users and security,
managing queues, and backing up the
system. “VAX/VMS Utilities and Com-
mands” or “VMS Level I"" are prerequi-
site to this course.

VAX/VMS Cluster Management
April 4-8 Course No. EY-2505E-LO
Prerequisite: “VAX/VMS System
Management” o

Digital Information Systems offers FOCUS training program

Digital Information Systems (DIS) is of-
fering the following courses on FOCUS.
Informarion Systems professionals who
want to build or maintain FOCUS appli-
cations or use FOCUS for data retrieval,
data analysis, and report writing will
benefit from these courses. All courses
will be held at the Bedford Training
Center.

Basic FOCUS for IS Professionals
April 20-22, May 2-4, June 1-3 Course
No.: EY-4403E-10

FOCUS Application Integration for

IS Professionals

6

May 5-6, May 12-13, Junc 20-21 Course
No.: EY-4404E-10

FOCUS — Database Design
March 28-29, May 23-24 Course No.:
EY-4442E-10

FOCUS — Advanced Techniques
March 30-April 1, and May 25-27
Course No.: EY-4443E-L0

FOCUS — Basic Reporting
April 4-5, April 27-28 Course No.: EY-
4440E-Lo

FOCUS — Advanced Reporting
April 6-7, May 12-13 Course No.: EY-
4441E-1L0

To enroll, contact Jan Sousa at DTN

249-4670 (FSTVAX::DISREG) with
your name, badge, cost center, DTN,
mailstop, and cost center manager’s name.
To obrain dertailed course descriptions,
contact Kam Lee at DTN 249-1461

(FSTVAX::KLEE). Course descriptions
will be sent through the network for im-
mediate references.

To arrange for on-site training, contact
Dorcen Ricard at DTN 249-4434
(FSTVAX::RICARD).»



EEO policy
statement
posting reminder

Corporate Affirmative Action/EEO re-
minds sites that, according to federal law,

the current EEO/ Affirmative Action/Val-

uing Differences policy statement, dated
July 1987, must be posted in a prominent
arca in the workplace.

“Digital is committed to valuing peo-
ple’s differences,” says Alan Zimmerle,
Corporate manager, EEO/ Affirmative/-
Valuing Differences. “An environment
that values chese differences is crucial to
cach employee's individual success and to
the success of the company.”

In addition to being posted prominent-
ly, the statement should also appear in
the front section of each of Digital’s af-
firmative action plans. For copies of the
p()lit‘}', call Peggy Maysoner, DTN 251-
1352. @

Digital to purchase
shares for employee
stock plans

Digital’s Board of Directors has author-
ized the open-marker cash purchase of up
to three million shares of the company’s
common stock. To be used for employce
stock plans, the purchase represents ap-
proximately two percent of the company’s
outstanding shares. The total number of
shares of common stock outstanding, as
of Dec. 26, 1987, was 130,008,231 shares.

Jim Osterhoff, vice president of Fi-
nance, says, "As was the case last fiscal
year, this decision to acquire additional
shares will avoid dilution and, we believe,
enhance sharcholder value by virtue of
improved return on equity and earnings
per share.”

Digital completed an initial repurchase
of five million shares of its common
stock, for cash, in May 1987. The stock
was purchased in the open market for
$782 million, and is being used for em-
ployee stock plans. ®

Shrewsbury, Hudson to sponsor
‘Manufacturing Opportunity Day’

The Northeast Technology Center in Shrewsbury and the Semiconductor Manufac-
turing and Technology Group in Hudson will sponsor a “Manufacturing Oppor-
tunity Day” for Digital employees on Friday, Feb. 12. Hourly tours will be con-
ducted in both facilities from 8 a.m. to 8 p.m.

The Northeast Technology Center seeks assemblers to fill positions in the Heads
Manufacturing Organization. Presently, over 100 assembly positions are available.
For more information, call DTN 237-3250.For assistance with transportation, call
DTN 237-3250 by 5 p.m. on Wednesday, Feb. 10.

There are over 100 non-exempt positions available in the Hudson facility (HLO1
and HLO2). Many, but not all, of these positions are entry-level and may not re-

quire semiconductor experience.

For more information about these opportunities in Hudson, call DTN 225-4022
or send an electronic mail message to SHARE::BYRD. For assistance with trans-
portation, call DTN 225-4022, by 5 p.m. on Wednesday, Feb. 10.

Project Management Winter Symposium

to be held in Marlboro

The next Project Management (PM)
Winter Symposium will be held in the
MRO3 Amphitheater on Friday, Feb. 19.
Registration begins at 8:30 a.m., and the
keynote speech, “Managing Without Au-
thority,” is sct to begin at 9. The speaker
is Christian Dane, who has extensive
project management experience with
Logan Airport and the Red Line Exten-
sion. A roundtable discussion and various
vendor demonstrations will be offered
throughour the day. The symposium will
wind up at 4:45 p.m.

Sponsored by the Project Management
Digital Interest Group (PM—DIG), the
PM Winter Symposium allows project
management tools and expertise to be
shared throughout the company. The
series also gives attendees the opportunity
to become familiar with the vendors’ of-
ferings, as well as new trends in the proj-
cct management discipline.

Seating is limited. For reservations, call
Bob Graceffa at DTN 226-2616
(SPCTRM::GRACEFFA). @

Jack Rahaim named Al Marketing manager

7 Jack Rahaim has
A been named Artifi-
cial Intelligence
' (AI) Marketing
| manager, reporting
to Scott Flaig,
Group manager, Al
Technology Center.
In this position, Jack
V4 will have worldwide
Jack Rahaim responsibility for
Al marketing strategy and related pro-
grams and third-party relationships. He
will also be responsible for relationships
with the various product and industry
marketing organizations which focus on
AL Over the next few months, Jack will
begin working with other Digital organi-
zations involved in AI marketing and

products to define the relationships be-
rween Al Marketing and other allied or-
ganizations,

In addition, Jack will continue to man-
age the Technology Transfer Consulting
Group and the Al Information Center.

Jack has been with Digital for seven
years and has held a number of manage-
ment positions in Personnel, Administra-
tion and MIS. Prior to accepting this
position, Jack managed the Technology
Transfer Consulting Group, the Al Infor-
mation Center and the Intelligent Sys-
tems Training Group within ISTG.

He is a graduate of Worcester Poly-
technic Institute and holds an M.B.A.
from the University of New Haven,
Conn. ®



Child Care Resource
and Referral Program

announced
(continued from page 1)

The program provides:

® rtrained specialists who are familiar

with area child care providers;

® referrals to child care providers;

@ an updared list of child care vacan-

cies; and

® information on making informed

child care choices, including a Child
Care Handbook for those who use
the program.

Employces who call the Resource and
Referral Program speak with trained spe-
cialists abour their child care needs. Spe-
cialists then supply referrals to child care
providers with vacancies, who are licensed
by the state or have met other minimum
standards.

Specialists will also give information on
how to evaluate child care providers as
well as background information on the
providers thar are selected.

Employces are responsible for follow-
ing up on refferals by calling or visiting
the child care site. “Keep in mind that
your child care specialist makes referrals,
not recommendations. Only your own ob-
servation and monitoring can assure that
you will find quality child care,” says
Erica Fox, Child Care Resource and Re-
ferral Program manager.

If an area lacks sufficient child care
providers, resources will be created where
possible. Work/Family Directions will
assist local resource and referral agencies
in making every effort to recruit new
providers.

The Child Care Resource and Referral
Program is provided free of charge for all
Digital employees. Actual child care
provider fees, however, are to be handled
by the employee.

For more information, contact your
Personnel office, site Health Services of-
fice, or local Employee Assistance Pro-
gram (EAP) office for a child care bro-
chure. If you have additional questions,
contact the Child Care Resource and Re-
ferral Program manager at DTN 251-
1319 or (617) 264-1319. @

Calendar of events for Black History Month7

February is Black History Month, and the Stow and Marlboro facilities will
recognize contributions made by Black Americans with a variety of events. All
events will be presented during the lunch hour (11:30 am.-1 p.m.).

Date
Feb. 17 The Voices of the Greater

Date  Event/Location/Time

Feb. 8  (month-long) Quile exhibit
MET

Feb. 8  "Eyes on the Prize”
Bolton Conference Room Stow,
11:30 am.-1 p.m.

Feb. 9 "Eyes on the Prize”

TBA

Feb. 10 Poetry reading by Ted Thomas,
including original works and
those of classic Black poets
MRO1

Feb. 10 "Cost and Benefit of a Diverse

Workforce™ — Dr. Robert Hayles

TBA, 11:30 am.-1 pm.
Feb. 15 (two weeks) Dana Chandler art
exhibit
Poetry reading and discussion
YWO and MRO3 Cafeteria
Feb. 15 Art exhibit
IND
Feb. 16 Video Presentation
"Eyes on the Prize”
WFR
Feb. 17 Poetry reading by Beverly Smith
including original works and
those of other poets.
MET

The Stow facility will also feature a monthlong display of posters, books and

artifacts.

For more information on Black History Month events in Marlboro, call Marilyn
Perry, DTN 297-5208; Geneva James, DTN 291-7200; or Ed Hutchinson, DTN 297-
7261. For more information about events in Stow, contact Elsa Rodriguez, DTN 276-
8889. All programs will be listed on LIVE WIRE. @

Feb. 18 Poctry reading, exhibit and

Feb. 18 Reading/recitation by Tony

Feb. 22 "Blacks in Corporate America”

Feb. 23 Video Presentation

Feb. 24 Jazz concert Robert Moore

Feb. 25 Lecture, Edna Spencer

Event/Location/ Time

Framingham Community Choir,
Richard Steward, Director
MROI1 Cafeteria, 11:30 a.m.;
MRO3 Cafeteria, 12:20 p-m.

discussion

UPO

Simmons
MOO

Ronald Homer, CEO,
Boston Bank of Commerce
Erline Belton, manager, Corporate
Employee Relations
Nathan Kinnon, Field Service
Logistics business manager
11:30-1:30

"Eyes on the Prize”
WFR

-Quurmt "Ballads and Blues”
MRO3 Cafeteria Noon

MRO3

Erica Fox to manage Child Care

Erica Fox has been
named Child Care
Resource and Refer-
ral Program man-
ager, reporting to
Bruce Davidson,
Corporate manager
% of Employce Assist-
_, ance Programs, and
| Lauric Margolics,

Corporate Employee
Relations Programs manager.

In this position, Erica will manage the

A

Erica Fox

Resource and Referral Program

Resource and Referral Program with
Work/Family Directions, Inc., the con-
sulting firm that Digital has retained to
provide child care referrals. In addition,
she will rescarch, recommend and/or de-
velop future child care activities for the
company as nceds are identified.

Erica most recently was a management
consultant with Digital Management
Education (DME). She earned her bache-
lor’s degree from Brandeis University,
Waltham, and her master’s degree from
Boston University. @



